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After the ratification of the UN Convention on the Rights of Persons with Disabilities in 2009, the 

German educational system has started developing towards inclusion. Since there has been a long 

tradition of exclusion in the German highly selective school system, especially teachers are 

challenged to new perspectives on their job. Following Foucault’s approach that what a society calls 

“madness” is a convention (Foucault 1961), disabilities can also be viewed as being co-constructed by 

society, defining disabled people as being not-“normal” (whatever that is). According to Hattie (2009) 

the attitude of teachers is decisive for learning processes. Therefore the focus is on teachers. As 

teachers – especially in the highly selective German Gymnasium – are on the one hand members of 

the society whose job it is not only to teach and to educate but also to select students, the idea of 

“one school for all” is a severe challenge to their professional mindsets, their attitude, their tacit 

convictions, their habitus (Bourdieu) and their influence on the habitus of their students. The 

question to be investigated is how to analyse their practices of including/excluding students in the 

classroom.  

The combination of different methods that I would like to suggest in my presentation aims at 

showing this inner conflict of teachers in their social practices. On the one hand they are asked to 

follow the UN Convention on the other hand they are asked to select. As the conflict arises between 

different selfconcepts – the teacher as agent for human rights, as educator and the teacher as staff in 

the given school system and its bureaucracy – different forms of data are needed. On the one hand 

with an expert guideline interview the conscious selfconcepts of teachers can be analysed with the 

help of Mayring’s qualitative content analysis (Mayring 2003). But their attitude is also observed by 

their students and their parents, by the headteacher and colleagues. Their different perspectives 

influence the teacher’s attitude and its reconstruction in the observation. So they need to be 

interviewed as well. But still the interview situation remains a very cognitive approach, the analysis 

of the language of the answers might also give a hint towards subconscious concepts. In addition 

observing the teacher’s action in class might give a completely different view on their attitude. The 

ethnographical method (Breidenstein et al. 2013) combines different forms of data. The results of 

these qualitative methods are focussed on small samples but in contexts that focus on diversity it is 

necessary to look at small units, individual cases, since every case is very different and needs 

individual solutions. But a selection of individual cases might form a basis for a more general 

quantitative analysis of teachers’ attitudes towards inclusion (as is the idea of Grounded Theory). 


